FINAL MEMORANDUM OF UNDERSTANDING
Professional Association
December 5, 2007

1. Retain present Articles 1, except the present Paragraph B shall delete:

Also excluded shall be the following current confidential job titles:
Executive Assistant
Human Resources Benefits
Human Resources Manager and
All other titles listed

2 Retain present Articles 2 through 8.

3. Retain present Article 9 (GRIEVANCES AND ARBITRATION PROCEDURES),
except that the references in Step I to “Vice-President” shall be deleted and replaced
with “Executive Vice President/Provost.”

4. Retain present Articles 10 through 14.
5. Retain present Articles 15, except for the following:

A. The present Paragraph A shall be deleted and replaced
with the following: “Newly hired employees shall
receive a personnel action form, EC207, or equivalent
document, as their individual contracts.”

B. The present Paragraph F shall be deleted and replaced
with the following: “Any issues concerning eligibility for,
and termination or non-renewal of, multi-year contracts
shall be governed in accordance with N.J.S.A. 18:60-14
and the College’s implementing guidelines.”

6. Retain present Articles 16 through 17.
b Delete Article 18 and replace it with the following:

It is understood that the Board of Trustees has the right to close the
institution at any time due to fiscal emergency. During such Board
approved periods of closure, unit members covered by this Agreement
would be entitled to utilize vacation for the purpose of salary continuance.
If this option is not taken, the period of closing will be without pay.
During closures for any other reasons, including holidays or recesses,
members will be paid without deduction from vacation time.

8. Retain present Articles 19 through 26.

9. Delete present Article 27 and replace it with the following:







