FINAL MEMORANDUM OF UNDERSTANDING
Professional Association
December 5, 2007

1. Retain present Articles 1, except the present Paragraph B shall delete:

Also excluded shall be the following current confidential job titles:
Executive Assistant
Human Resources Benefits
Human Resources Manager and
All other titles listed

2 Retain present Articles 2 through 8.

3. Retain present Article 9 (GRIEVANCES AND ARBITRATION PROCEDURES),
except that the references in Step I to “Vice-President” shall be deleted and replaced
with “Executive Vice President/Provost.”

4. Retain present Articles 10 through 14.
5. Retain present Articles 15, except for the following:

A. The present Paragraph A shall be deleted and replaced
with the following: “Newly hired employees shall
receive a personnel action form, EC207, or equivalent
document, as their individual contracts.”

B. The present Paragraph F shall be deleted and replaced
with the following: “Any issues concerning eligibility for,
and termination or non-renewal of, multi-year contracts
shall be governed in accordance with N.J.S.A. 18:60-14
and the College’s implementing guidelines.”

6. Retain present Articles 16 through 17.
b Delete Article 18 and replace it with the following:

It is understood that the Board of Trustees has the right to close the
institution at any time due to fiscal emergency. During such Board
approved periods of closure, unit members covered by this Agreement
would be entitled to utilize vacation for the purpose of salary continuance.
If this option is not taken, the period of closing will be without pay.
During closures for any other reasons, including holidays or recesses,
members will be paid without deduction from vacation time.

8. Retain present Articles 19 through 26.

9. Delete present Article 27 and replace it with the following:




Eligibility for the College’s Tuition Remission Program shall be allowed
based on the following stipulations. A member shall not take courses during a
normal workday or part thereof, unless there are extenuating circumstances
approved by the appropriate area head and the Executive Vice President/Provost.

A. TUITION WAIVER

L

II.

ELIGIBLITY
The College shall grant full tuition and fees waiver for a member
of the bargaining unit, the spouse or dependent child (as defined by

IRS Code) accepted for enrollment in a degree program at Essex
County College.

The College shall provide waiver assistance only to the extent that

expenses are not covered by financial aid, discounts, subsidies,
grants, scholarships, or other tuition support.
The member, spouse or dependent child shall successfully
complete the course to qualify for subsequent waivers. Successful
completion shall be defined as receiving a minimum grade of "C"
in the course. This language shall be applied on a course-by-
course basis.

. The member must sign a Tuition Reimbursement Employment

Obligation Agreement.

NON-CREDIT COURSES - Tuition remission shall be granted to
the member for non-credit Continuing Education Unit fundable
courses directly related to the employee’s job.

B. TUITION REIMBURSEMENT

[.

I1.

ELIGIBILITY

A member accepted for enrollment in a Bachelor, Master or
Doctorate degree program, at an accredited institution of higher
education, shall be eligible to receive seventy-five percent (75%)
of the tuition charged at the Rutgers undergraduate rate for
undergraduate course work and seventy-five percent (75%) of the
tuition charged at the Rutgers graduate rate for graduate course
work.

Member shall be in pay status during the course for which tuition
reimbursement is requested.

Member most recent performance evaluation shall reflect a "meets
standards" or higher overall evaluation rating.

. Member shall have a minimum of one year of continuous

employment to be eligible for participation.

REIMBURSEMENT

Member shall be eligible to request tuition reimbursement for a
maximum of twenty four (24) credit hours in a Bachelor degree
program or eighteen (18) credit hours in a Master or Doctoral
degree program, per academic year (September through August).
Reimbursement shall be restricted to courses necessary to earn an
initial Bachelor, Master or Doctoral degree, unless otherwise
approved.






